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INTRODUCTION
1. The Corporate Management Code (hereinafter referred to as – Code) of the Joint stock company “Kaztemirtrans” (hereinafter referred to as – Society) is set forth in the document. 
2. The aims of the Code are improvement and systematization of the corporate management of the Society, guarantee of more management transparency of the Society and corroboration of immutable readiness of the Society to follow the standards of proper corporate management. Particularly: 

The management of the Society is to be carried out with appropriate level of responsibility, accountability and efficiency to maximize importance of the Society and other interests for the only shareholder;
Information disclosure, transparency, as well as effective work of risk management systems and internal control are to be guaranteed properly.

3. The code is a set of rules and recommendations which the Society follows in the process of its activity to guarantee a high level of business ethics in the relationship within the Society and with other participants of the market. 
4. The code is developed pursuant to the regulations of the current legislation of the Republic of Kazakhstan, a model corporate management code of joint stock companies with the participation of the Joint stock company “Kazakhstan holding of state assets management “Samruk” of June, 14, 2007 (minutes №12/07), as well as with a glance of developing in Kazakhstan practice of corporate conduct, ethic norms, demands and activity conditions of companies at the current stage of their development, and recognized in the international practice corporate management principles. 
5. The Society in its activity is to follow the regulations of the Code. But deviation from the Code can be justified under definite conditions taking into account individual features of the Society, its size, stage of development, as well as types of risks and problems arising in front of it. The deviation form the Code regulations is permitted only after careful analysis of the appropriate conditions and consideration of such permitted deviation by the Board of directors and the Sole shareholder. Общество в своей деятельности должно соблюдать положения Кодекса. 
6. The Society confirms the practice of the corporate management does not have a static nature. The Board of directors will occasionally revise terms of the Code in the light of the current Legislation, recommendations and the best practice applied to the corporate management in relation to Kazakh and international companies, with introduction of appropriate propositions for the Sole shareholder’s consideration as appropriate. 
7. For the reason of the appropriate agreements with the Society the officials and employees of the Society undertake to follow the regulations stipulated by the Code in the Society and in interrelations with its subsidiary and dependent societies. 
8. There are following terms and definitions in the Code: 
	Director(s)
	Participant (s) of the Board of directors of the Society

	Sole shareholder
	Sole shareholder is a joint stock company “National company “Kazakhstan temir zholy”

	Person concerned
	A person which rights realization stipulated by the legislation or Articles of Association is connected with the activity of the Society 

	Legislation
	A complex of legal standard acts of the Republic of Kazakhstan adopted in the established order. 

	Code
	Corporate management code of the Society

	Сommittee(s)
	Committee(s) of the Board of directors

	Audit committee

	Audit committee of the Board of directors


	Remuneration committee
	Remuneration committee of the Board of directors


	Appointment committee
	Appointment committee of the Board of directors

	Corporate secretary
	Corporate secretary is a secretary of the Board of directors 

	Corporate conflict
	Discords or controversy between:
1) the Sole shareholder and bodies of the Society; or 
2) bodies of the Society or their members \ employees
Internal audit services; or 
3) the body of the Society and persons concerned of the Society who deal with matters of the corporate management of the Society and who influence negatively on the interests of the Sole shareholder and the activity of the Society

	Independent dealers
	Directors defined as independent in accordance with the law of the Republic of Kazakhstan “Concerning Joint stock companies” and Articles of Association

	Board of administration
	Executive body of the Society

	Board of directors
	Managing body of the Society

	Important corporate events
	A number of events and bargains which can bring fundamental changes in the activity of the Society 

	Articles of association

	Articles of the Society

	
	


9.  Terms used but not stated in the Code. They are used at the same sense as they are used in the current legislation of the Republic of Kazakhstan and Articles of association. 
INFORMATION ABOUT THE SOCIETY
10.  The mission of the Society is in transportation provision by freight car fleet. 
11. The Society carries out its activity in transport (railway) sector of economics. On approval date of the Code the Society operates in all regions of the Republic of Kazakhstan, as well as it has representative offices in the following countries: the Russian Federation (Moscow) and the People’s Republic of China (Urumqi). 
ГЛАВА 1. Corporate management principles
1. TERM AND PRINCIPLES
12.  Corporate management is understood as a complex of processes providing management and control of the activity of the Society and including relationships between the Sole shareholder, the Board of directors, the Board of administration, other bodies of the Society and Persons concerned in the interest of the Sole shareholder.  
13. The Society considers corporate management as a means of efficiency increase of the activity of the Society, its reputation strengthening and expenses reduction to attract capitals. The Society considers proper system of corporate management as its contribution to guarantee supremacy of the law of the Republic of Kazakhstan and a factor establishing its place in the modern economy and the society at large.
14.  Corporate management of the Society is based on justice, honesty, responsibility, transparency, professionalism and competence. Effective structure of the corporate management supposes respect for rights and interests of all people concerned in the activity of the Society and promotes successful activity of the Society including growth of its importance, financial stability support and profitability.
15.  Principle of the corporate management stated in the point are directed at confidence creation in relationships arising in connection with the management of the Society and they are a basis of all rules and recommendations stated in subsequent parts of the Code.  
Fundamental principles of the Code are: 

Principle of protection of the Sole shareholder’s rights and interests
Principle of effective management of the Society by the Board of directors and Board of administration;
Principle of independent activity of the Society;

Principle of transparency and impartiality of information disclosure concerning the activity of the Society;

Principle of legality and ethics;
Principles of effective dividend policy;

Principles of effective personnel policy;

Principle of environmental protection;

Adjustment policy of corporate conflicts and conflict of interests;

Principle of responsibility.
16. The corporate management structure of the Society must correspond with Legislation and precisely define segregation of duties between bodies and the Society. 
17. Compliance with corporate management principles stated in the Code must promote creation of effective approach to make impartial analysis of the activity of the Society and receive appropriate recommendations, appreciations of analysts, consultants and rating agencies as appropriate.
1.1. PRINCIPLES OF THE SOLE SHAREHOLDER’S RIGHTS AND INTERESTS PROTECTION 
18.  Corporate management of the Society is based on principles of the Sole shareholder’s rights and legal interest protection and respect and contributes to effective activity of the Society including assets increase of the Society and financial stability and profitability support of the Society.
19.  The Sole shareholder has rights provided by the legislation and Articles. 
20.  Corporate management provides a real possibility for the Sole shareholder to fulfill its rights connected with participation in the management of the Society. The Sole shareholder has a right to appeal to state organs to protect its rights and legal interests in case of actions made by the bodies of the Society which violate norms of the Legislation and Articles in accordance with the legislation. 
21.  The procedure of information interchange between the Society and internal documents of the Society. 
1.2 (1) PRINCIPLES OF ACTIVITY OF THE BOARD OF DIRECTORS 
22.  The activity of the Board of directors is based on the principles:
Maximal observance and realization of interests of the Sole shareholder and the Society, as well as rights protection of the Sole shareholder;

Responsibility for the activity of the Society.

23. Directors are to act on the basis of complete awareness, honestly and at the best interests of the Sole shareholder and the Society. 
24. The Board of directors guarantees transparency of its activity in front of the Sole shareholder.
25.  None of persons (or group of persons) must have unlimited rights to make a decision by the Board of directors. The chairman of the Board of directors and the chairman of the Board of administration must not be presented with one and the same person.  
26. Responsibility between the Chairman of the Board of directors responsible for the activity provision of the Board of directors and the Chairman of the Board of administration responsible for day-to-day operation of the Society must be divided precisely and stated in appropriate internal documents of the Society.  
27. There must be a division of powers between the Board of directors and the Board of administration stipulated in appropriate regulations of the Board of director and administration. 
28.  The Chairman of the Board of directors is responsible for leadership of the Board of directors, guarantees its effective activity in all aspects of its responsibility and in the established order prepares an agenda of the meeting which is approved by the Board of directors. The Chairman of the Board of directors together with Corporate secretary also guarantees timely reliable and detail information acquisition by the directors. The Chairman of the directors guarantees effective connection with the Sole shareholder. The Chairman of directors also guarantees effective contribution of the directors into the activity of the Board of directors, particularly, into constructive relationships between the Directors and Administration.
29.  The membership of the Board of directors includes not less than a third of the whole number of Directors and they must be represented by Independent Directors. A distinctive feature of the Independent Director is his independence on the Sole shareholder and the leader of the Society.  
30. Appreciation system of the work and just remuneration of the directors must guarantee encouragement of their work in the interests of the Sole shareholder and the Society. 
1.2 (2) PRINCIPLES OF ACTIVITY OF THE BOARD OF ADMINISTRATION
31. The Society realizes that to lead day-to-day operation of the Society a leader is necessary in the person of the Chairman of administration. The Society also realizes that in the process of management they have to solve complicated tasks, and to solve them a collective but not an individual approach is necessary. In this connection the Society establishes an executive body in the form of Administration which is headed by the Chairman of administration.  
32. None of persons (or group of persons) must have unlimited rights to make a decision by the Board of administration. 
33.  Administration carries out a leadership of the current activity of the Society with the purposes of tasks fulfillment and strategy realization of the Society. 
34. The main activity principles of Administration are honesty, good faith, reasonableness, circumspection and regularity. 
35.  The activity of Administration is based on the principle of maximal observance of the Sole shareholder’s interests and completely accountable to decisions of the Sole shareholder and the Board of directors. 
1.3. PRINCIPLE OF INDEPENDENT ACTIVITY OF THE SOCIETY 
36.  The activity of the Society is carried out with the purposes of the best observance of the Sole shareholder’s interests in accordance with the regulations of the Code subject to Articles.  
37. The Society will constantly carry out its activity independently. 
38.  Bargains and relationships between the Society and the Sole shareholder are carried out on usual commercial basis within the scope of the Legislation. 
1.4. PRINCIPLES OF TRANSPARANCY AND impartiality OF INFORMATION DISCLOSURE CONCERNING THE ACTIVITY OF THE SOCIETY 
39.  With the purpose of guaranteed possibility to make solid decisions by the Sole shareholder, as well as to bring into notice to Persons concerned information concerning the activity of the Society, the Society guarantees timely information disclosure concerning the society in front of the Sole shareholder and Persons concerned including its financial position, economical performances, results of its activity, property and management structure. 
40.  In case of any information disclosure and \ or publication the Society takes into account the Legislation concerning commercial and another privacy protected by the legislation. 
1.5. PRINCIPLES OF LEGALITY AND ETHICS 
41.  The Society operates in strict accordance with the legislation, generally accepted principles (customs) of business ethics, Articles, regulations of the Code and its own contractual liabilities. 

42.  The relationships between the Sole shareholder, members of the Board of directors and Administration of the Society are based on confidence, accountability and control.  
1.6.
PRINCIPLE OF EFFECTIVE DIVIDEND POLICY 
43.  The Society follows the norms of the Legislation and internal document of the Society which states a dividend policy of the Society. 
44. One of the basic principles of the dividend policy is a provision of simple and transparent mechanism of a rate dividend establishment and terms of their payments. 
45.  The dividend policy of the Society must be transparent and accessible enough to study it by the Sole shareholder, potential investors and the public of the Republic of Kazakhstan. 
1.7.
PRINCIPLE OF EFFECTIVE PERSONNEL POLICY 
46. Corporate management of the Society is based on protection of stipulated by the legislation employees’ rights of the Society and it must be directed at development of partners’ relationships between the Society and its employees in solution of social matter and labour conditions regulation. 
47.  One of the main moments of the personnel policy is job protection within the limits of the possible subject to the work performances of the Society, labour conditions improvement in the Society and employees’ social protection observance of the Society. 
48.  The Society carries out selection of employees on the bases of transparent competitive procedures pursuant to the internal documents of the Society.
49.  Corporate management must encourage process of creation of favourable and creative atmosphere among the employees of the enterprise; contribute to the employees’ qualification improvement of the Society. 
1.8. PRINCIPLE OF ENVIRONMENTAL PROTECTION 
50. In its activity the Society follows principles of maximal protective and rational relation to the environment pursuant to the Legislation and generally recognized standards of the activity. 
51. In relation to the environment the policy of the Society is stated by the internal documents of the Society in the sphere of environmental protection.
52.  The Society will aspire to hold ecological audit including its subsidiary and dependent organizations.  
1.9. POLICY OF CORPORATE CONFLICTS AND CONFLICT OF INTERESTS REGULATION 
53.  The members of the Board of directors and Administration as well as the employees of the Society carry out their professional functions honestly and reasonably with proper concern and circumspection in the interests of the Society and the Sole shareholder avoiding conflicts.  
54. In case of conflicts (their outbreaks) officials are timely to inform the Corporate secretary about their outbreak.  
55.  The members of the Board of directors and Administration as well as the employees of the Society guarantee complete correspondence of their activity not only to the requirement of the Legislation and principles of the Code, but also ethic standards and generally recognized norms of business ethics as well.  
1.9.1. POLICY ПОЛИТИКА OF CORPORATE CONFLICTS REGULATION 
56.  Work efficiency of corporate conflicts prevention and regulation presupposes, first of all, complete and fast reveal of such conflicts as soon as possible in case they have arisen or can arise in the Society and precise coordination of actions of all bodies of the Society.  
57. With the purpose of impartial appreciation of the corporate conflict and conditions creation for its regulation, parties whose interests are affected or can be affected must not participate in its regulation. 
58.  The Board of directors develops and periodically revises the policy and regulation rules of corporate conflicts and their decision, which will be legal and well-founded, will meet the interests of the Society and the Sole shareholder at most. 
59. In case of corporate conflict appearance the participants search out ways of their solution by means of negotiations with the purpose of effective protection both the Sole shareholder’s rights and business reputation of the Society. 
60.  In case impossibility to solve corporate conflicts by means of negotiations, they are strictly solved in accordance with the legislation. 
61. The Chairman of administration on behalf of the Society is to carry out corporate conflicts regulation in all matters, the decisions which do not belong to the competence of the Board of directors, as well as to establish the order of work in corporate conflicts regulating.  
62.  The Board of directors carries out corporate conflicts regulation of all matters belonging to its competence. In this case the Corporate secretary undertakes to guarantee as much as possible awareness of the Board of directors concerning the corporate conflict essence and a conciliator’s role in corporate conflict solution. 
63. The Board of directors considers certain corporate conflicts belonging to the competence of Administration (for instance, in case the subject of the conflict is actions (inaction) of this body or adopted by it documents). 
1.9.2. REGULATION POLICY OF CONFLICT OF INTERESTS 
64.  Conflict of interests is defined as a situation where employee’s personal interest influences or can influence impartial discharge of job obligations. 
65.  All the employees of the Society must be in charge of situations which arise conflicts of interests in relation to both themselves and others. 
66.  The main principles of conflict of interests prevention is stated in the Code of business ethics of the Society which is approved by the Board of directors. 
1.10.  PRINCIPLE OF RESPONCIBILITY
67.  The Society recognizes and has respect for the rights of all Persons concerned and seeks to collaborate with such persons with the purpose of its development and financial soundness guarantee. 
68.  Persons concerned must have an opportunity to receive a remuneration for their rights break in cases stipulated by the legislation. 
69. In case of participation of a Person concerned in the process of corporate management the latter must have an access to the essential, sufficient and reliable information on the timely and regular basis.  
70.  Persons concerned must have a right to inform the Board of directors freely concerning illegal and unethical actions of administration and their rights must not be infringed in case of such information. 
2. INTERNAL DOCUMENTS OF THE SOCIETY
71.  Specific structures, procedures and corporate management practice are regulated by Articles and internal documents of the Society including:
Concerning the Board of directors;

Concerning the administration;

Concerning the Corporate secretary;

Concerning internal control;
Concerning the Committees (as soon as they are established);

Concerning risk management;
Concerning information disclosure;

Concerning corporate management in subsidiary and dependent societies.
72. The above-listed documents are developed in accordance with the legislation and are recognized in the international practice of the corporate management. 
3. GENERAL STRUCTURE OF THE CORPORATE MANAGEMENT
73.  Responsibility division between the bodies of the Society must be stated clearly and guarantee the Sole shareholder’s interests observance. 
74. The bodies of the Society must have powers and resources to fulfill obligations professionally and substantially. Moreover, their leadership must be timely, transparent and completely explicable. 
75.  The body system of the Society includes:

The Sole shareholder is a supreme body of the Society;
The board of directors is a managing body responsible for strategy development of the Society, general leadership of its activity and control of Administration activity;
Administration is a collective executive body leading the current activity of the Society and carrying out the strategy established by the Board of directors and the Sole shareholder; 
Internal audit service is a body carrying out control of financial and economical activity of the Society, appreciation in the sphere of internal control, risk management, document preparation in corporate management sector and consulting with the purpose of activity improvement of the Society. 
76. The Corporate secretary undertakes to guarantee observance of the procedures directed at the guarantee of the Sole shareholder’s rights and interests by the bodies and officials of the Society, as well as observance of the norms of the legislation in the sphere of corporate management, regulations of Articles and other internal documents of the Society by the Society. The Corporate secretary also contributes to effective information interchange between the bodies of the Society and fulfills functions of the advisor for the members of the Board of directors and administration of the Society concerning managing matters. 
77. Interrelations between the Society and subsidiary and dependent societies are carried out within the scope of established corporate procedures, via appropriate bodies of the Society and its subsidiary and dependent societies. Unofficial appeal of the employees of the Society into subsidiary and dependent societies outside the limits of established corporate procedures is banned. 
ГЛАВА 2. APPROPRIATE WORK PARCTICE OF THE BOARD OF DIRECTORS AND ADMINISTRATION 
78. The Society considers professional and independent Board of director to be an important element of the effective corporate management. The Administration also plays an important role in the process of the management of the Society. Effective interrelation between these two organs and precise division of their powers is a key factor in guarantee of the appropriate corporate management practice. 
1. BOARD OF DIRECTORS
1.1. FUCTIONS OF THE BOARD OF DIRECTORS 
79.  The Board of directors carries out its functions pursuant to Articles, the Code, regulations of the Society and other internal documents of the Society.
80. The Board of directors identifies priority directions of development and establishes basic guidelines of the activity of the Society for a long-term perspective, guarantees necessary financial and human resources to carry out set aims. The Board of directors carries out control of the activity of Administration.
81. The Board of directors makes an impartial appreciation of compliance with the established priority directions with a glance of market situation, financial performance of the Society and other factors influencing the financial and economical activity of the Society.
82. Establishment of internal procedures of the Society concerning risk management, guarantee of observance, as well as analysis of efficiency and improvement of such procedures belongs to the competence of the Board of directors. These procedures presuppose a timely notice of the Board of directors about disadvantages in the system of risk management.
83. The Board of directors guarantees  revision of the efficiency of internal control system of the Society within the limits of the possible but not less than once a year and it reports back to the Sole shareholder about the work that has been done.

84. The Board of directors identifies information policy of the Society, substantiates information classification which is private and which is not for the Sole shareholder, and guarantees information disclosure by the Society and information coverage of the activity of the Society in accordance with requirements of the Legislation.
85. The Board of directors bears responsibility for provision of an appropriate dialogue with the Sole shareholder. The Chairman of the Board of directors guarantees the Sole shareholder’s point of view gets to the board of directors at large. The Chairman of the Board of directors is necessary to discuss a development strategy of the Society with the Sole shareholder.
86. All directors must act honestly and carefully in the interests of the society and the Sole shareholder on the basis of all necessary information and make decisions impartially in the interests of the Society.
87. Every Director undertakes to participate in all meetings of the Board of directors and the Committee a member of which he is. Deviation from this norm is permitted in exceptional cases agreed in the regulation of the Board of directors.
88. The Board of directors makes decisions concerning approval of a possibility to work and \ or take a position in other organizations by the Directors (with the exception of directors who are government officials), member  of administration, other employees of the Society, appointment or approval of the appointment of which is carried out by the Board of directors.
89. The Board of directors develops a mechanism of appreciation of its activity and work of individual Directors, creates and regularly revises appreciation methods and criteria of the activity of the Board of directors, Directors, administration, the Chairman and members of Administration, Internal audit services and its leader. 
1.2 FORMATION OF THE BOARD OF DIRECTORS 
90.  The structure of the Board of directors must guarantee a just and impartial representation of the Sole shareholder’s interests.
91. Quantitative composition of the Board of directors is established by the Sole shareholder.
92. A Director is elected for a period of not more than three years. Any period of election into the Board of directors for a period of more than 6 years (for instance, two 3-year periods) is to be considered in connection with the necessity of a qualitative renovation of the Board of directors. One and the same person is forbidden to be elected into the Board of directors more than nine years running (for instance, three three-year periods). In exceptional cases election for a period of more than nine years is permitted, but such election must be held yearly.
93. Election of new Directors is carried out in the order stipulated by the legislation pursuant to official, strict and transparent procedure.
94. The Sole shareholder must be presented sufficient data about a Director candidate including biography, information about interrelations of the candidate and the Society (affiliation, collaboration, etc.) and any other appropriate information allowing the Sole shareholder to make a decision concerning the election.
95. Director Candidates and Directors must have an appropriate working experience , titles, a qualification, positive achievements and irreproachable reputation in business and trade area which are necessary to fulfill their obligations and efficient work organization of the whole Board of directors in the interests of the Sole shareholder and the Society.
96. A person cannot be elected for a position of the Director:
Who has a former conviction which is not cleared in accordance with the law;
Who was the Chairman of the board of director, the first leader (the chairman of administration), a deputy leader, a chief accountant of another corporate body during the period of more than a year before the approval of compulsory liquidation or compulsory redemption of shares, or a closedown of another corporate body recognized as a bankrupt in the established order. The mentioned requirement is applied during five years after the date of approval concerning compulsory liquidation or compulsory redemption of shares, or a closedown of another corporate body recognized as a bankrupt in the established order.
Regulations stated in the point must be established in Articles.
97.  Terms of Directors’ election must be available for control. A supposed period of election, as well as timetable of fulfillment of the obligations must be mentioned in the terms of Directors’ election.
98. The Board of directors organizes education for elected Directors for a full-fledged assumption of office, as well as regular knowledge and skills improvement necessary for the work at the Board of directors.
99. Relationships between the directors and the Society are formed by the agreements.
The agreement effective period is one year with a possibility of their continuation on the same or new terms for a period of a year, but not more than three years.
Agreements must contain rights, obligations, responsibilities of the parties and other important terms, as well as Directors’ obligations to observe the Code regulations including having enough time for fulfillment of their functions, internal information disclosure of the Society after its activity discontinuance for a period established by the Board of directors and additional obligations stipulated by the requirements of the status and functions of Independent Directors (particularly timely notice concerning independence, etc.)
Agreements can establish terms of individual Directors’ obligations.
The Sole shareholder can approve a model contract with the Director.
100. The order of election and Director’s power discontinuance, Director’s familiarization with business and activity processes at the moment of assumption of office, the order of voluntary power resignation, the order of convening and holding of meeting of the Board of directors, and other matters connected with the activity of the Board of directors are defined by the Regulation of the Board of directors which is established by the Sole shareholder.
101. The Board of directors must mention every Director, which is considered to be independent, at the annual account of their activity presented to the Sole shareholder at the annual account of the Society. The Board of directors must identify if the Director is independent, mention reasons of Director’s recognition to be independent showing Director’s compliance with criteria of being independent pursuant to the legislation, as well as relationships or circumstances existence which can influence Director’s recognition to be independent including of the Director:
Is an employee of the Society or his subsidiary organization during the last five years;

Got or gets additional remuneration from the Society with the exception of Director’s remuneration;

Taking a similar position in other organizations or bodies has considerable connections with other Directors with the help of such participation in other organizations or bodies;

Represents the Sole shareholder or state organs of management;

was the Director for more than nine years running.

Regulations stated in the point must be established in Articles.
1.3 THE STRUCTURE OF THE BOARD OF DIRECTORS AND ITS COMMITTEES 
102. The following Committees are formed in the Society: 
Audit committee;

Appointment committee;

Remuneration committee

Other committees at the pleasure of the Board of director.
103. Committees are formed with the purpose of effective functions fulfillment of the Board of directors.
104. The activity of all Committees is regulated by internal documents approved by the Board of directors which contain regulations concerning membership, competence, election order of Committee members, Committee work order, as well as rights and obligations of their members. The Sole shareholder has a right to be acquainted with the regulations concerning the Committee. 
105. Committees are formed by the Board of directors from the Directors one of whom is appointed by the Chairman of the Committee. In case of necessity experts who has professional working knowledge in the Committee can be added into the membership of the Committee. Power terms of the members of the Committees coincide with the terms of the powers as Directors, however, they are yearly revised  by the Board of directors.
The Chairman of administration cannot be a member of the Committee.

106. Nobody, except the Chairman of the Committee and his members has a right to be present at the Committee meetings. The presence at the Committee meeting for other people is permitted only by the invitation of the appropriate Committee.
107. The Board of directors and Committees make up an annual plan of their work, their meetings must be held regularly. The minutes of the Committee meeting is presented to the Board of directors. A separate chapter of the annual report of the Board of directors is devoted to the work of the Committee.
108. The Board of directors has a right to demand the Committee to present the report concerning their current activity. Preparation terms and presentation of such a report are established by the Board of director.
AUDITCOMMITTEE
109. Audit committee must consist of minimum two people who are Independent Directors. The chairman of the Audit Committee is elected from its members.

The Director who is not independent can be elected to the membership of the Committee if the Board of directors will decide by way of exception that the membership of this person in Audit Committee is necessary in the interests of the Sole shareholder and the Society. In case of such appointment the Board of directors must reveal the type Director’s dependence and substantiate such a decision in the annual report to the Sole shareholder. 

Within Audit committee at least one of its members must have deep knowledge of accounting and \ or financial report preparation and \ or finances and \ or audit.
110. The activity of Audit committee is directed at assistance rendering to the Board of directors concerning external and internal audit matters, financial accounting, internal control and risk management, Legislation observance, as well as other matters on the instructions of the Board of directors.
APPOINTMENT COMMITTEE
111. The Board of directors forms Appointment committee which consists of three Directors at least two of whom must be Independent Directors. The chairman of Appointment committee is elected from the members of Independent Directors.
112. Appointment committee is formed with the purpose of recommendations development to attract professional people to the membership of the Board of directors, Administration, and to other positions in the Society appointment or appointment concurrence of whom is carried out by the Board of directors.
REMUNERATION COMMITTEE
113. Remuneration committee consists of three Directors at least two of whom must be Independent Directors. The Chairman of Remuneration committee is elected by the Board of directors from the members of Independent Directors.
114. Remuneration committee develops recommendations to the Board of directors concerning Directors, remuneration matters of the members of Administration and other employees of the Society appointment or appointment concurrence of whom is carried out by the Board of directors.  
115. Considering remuneration of the above-mentioned category of people the Remuneration committee takes into account their functions fulfillment, and \ or key performances of the activity of the Society established by the Sole shareholder and \ or the Board of directors, as well as remuneration of labor at other analogous in type and scale of the activity companies. It is necessary to take into account risk of remuneration increase without appropriate activity improvement of the Society.
116. Remuneration committee considers model regulations concerning remuneration payment to Directors and members of Administration (sole executive organ) of subsidiary and dependent societies and makes appropriate suggestions and remarks. 
117. in those cases when Directors, members of Administration and other employees of the Society start working in advisory activity or assistance rendering to Remuneration committee, the latter is necessary to reveal and prevent conflict of interests. No person must be involved into the process of own remuneration.
1.4 ACTIVITY ORGANIZATION OF THE BOARD OF DIRECTORS 
118. The activity of the Board of directors is based on the principles of rationality, activity, good faith, honesty, responsibility and precision.
119. Meeting of the Board of directors are held in accordance with the timetable which is drawn up yearly from the beginning of its powers subject to the principle of rationality, efficiency and regularity. The Board of directors must have meetings not less than six times a year. 
120. The Board of directors develops and follows internal procedures of preparation and meeting holding by the Board of directors. These procedures must regulate all necessary parameters of meeting activity of the Board of directors.
121. The Board of directors is in charge of detail minutes of the meetings where discussion of all problems is registered in a proper way. The minutes is signed by Directors and the Corporate secretary and includes nominal list of the ballot. The Society keeps a shorthand record which reflects all important decisions made by the Board of directors, for instance, such as large bargains approval. 
122. The meeting of the board of directors can be held in open and absentee forms of ballot with choice substantiation of the definite form of ballot. In this case the number of meeting with a open ballot must be minimized. The most important matters list of which must be established are considered only at the meetings of the Board of directors with an open ballot.
123. Consideration and making decisions concerning the most important, key, strategic matters of the activity of the Society is carried out at the meetings of the Board of directors with open ballot. The definite list of such matters is established by the Board of directors.
124. Combination of both forms of the meeting of the Board of directors is possible in special cases. As regard situation when one or several Directors (no more than 30%) do not have a possibility to be present in person at the meeting of the board of directors. In this case an absent Director is able to participate in discussion of considered matters using communication technologies and must give his opinion in a written form.  
125. A Director who is interested in the matter to be considered at the Board of directors does not participate in the discussion and the vote concerning this matter. An appropriate recode is done in the minutes of the meeting of the Board of directors.
126. The Society reveals data concerning Directors’ remuneration size in accordance with the legislation. Data concerning Directors’ remuneration size for the accounting period are to be disclosed in the annual report prepared for the Sole shareholder. 

127. The Directors must hold a monitoring of the state of the Society and support constant contacts with members of Administration and employees of the Society. 
128. The Board of directors establishes the limitation period of internal information non-disclosure concerning the former Directors of the Society after the discontinuance of their activity as a member of the Board of directors. 
129. The following information, but it is not limited hereby, must be stated in the annual report of the Board of directors which in included into the annual report of the Society and is presented to the Sole shareholder in the established by it procedure:
A list of the Board of directors and administration including the Chairman of the Board of directors, Independent Directors, criteria of Independent Directors’ selection, the Chairman of administration and members of Committees;

Number of meeting of the Board of directors and its Committees, as well as every Director’s attendance of the meeting of the Board of directors and Committee a member of which he is;

A report of the work of the Committee including mentioning reasons of deviation from separate offers and \ or recommendations of the Committee by the Board of directors;
A report of the work of the Board of directors and administration including complete information concerning matters the decisions of which are made by the Board of directors or Administration, as well as matters the decisions of which are delegated to the Chairman of Administration;
Appreciation of the position of the Society and perspectives of its development;

The process of appreciation of the activity of the Board of directors, Committees, individual Directors, Administration, Internal audit services and its leader;
Taken measures of the Sole shareholder’s opinion accounting in relation to the Society by the Board of directors (with the help of direct communication, briefings) 
1.5. ACTIVITY APPRECIATION OF THE BOARD OF DIRECTORS 
130. The Board of directors must give official and detailed appreciation of their work, work of its Committees, every Director yearly, and its results are discussed at the meeting of the Board of directors. No Director must be involved into the process of his activity appreciation.
131. The Directors hold annual meetings under the leadership of one of Independent Directors concerning appreciation of the Chairman’s work.
132. The Chairman of the Board of directors, Appointment committee and Remuneration committee must study and act with a glance of appreciation results of the activity of the Board of directors recognizing strong and weak sides of the Board of directors and in case of need suggest the Sole shareholder election of new members into the board of directors and \or Director’s discharge from his position.
1.6 INFORMATION AND professional development 
133. The Board of directors must timely give information in an appropriate form and a proper quality which gives it possibility to carry out its obligations. All Directors must officially assume office  as directors and regularly improve their professional knowledge and skills
134. The Chairman of the Board of directors is in charge of timely receipt of precise and accurate information by the Directors. The Administration, Internal audit services undertake to give such information, and Directors can demand the receipt of explanations and clarification in such cases necessarily.
135. The chairman of the Board of directors must guarantee receipt of the bringing into position programme to newly elected Directors.
136. The Board of directors and its Committees have a right to use external experts and advisors’ services in the established procedure within the scope of funds stipulated in the budget of the Society for the appropriate year. 
137. The Board of directors must be provided with necessary resources for full-fledged fulfillment of their functions.
1.7 REMUNERATION 
138. Matters connected with Directors’ remuneration are to be decided by the sole shareholder.
139. There must a transparent Directors’ remuneration policy in the Society. Directors’ remuneration size must adequate to the time spent at work and quality of Directors’ fulfillment obligations.
140. Terms of Directors’ remuneration are reflected in agreements concluded with them and in case of necessity in internal documents of the Society.
141. The Chairman of Administration in case of his election into the membership of the Board of directors does not get remuneration for his work in the Board of directors. 
142. The remuneration size must be sufficient to attract, save and motivate Directors and their effective activity.
2. ADMINISTRATION
143. Administration undertakes to carry out decisions of the Sole shareholder and the Board of directors.
144. Administration has a right to make decisions in any matters of the activity of the Society which do not belong to the legislation and Articles, to the competence of other bodies of the Society.
145. Administration is in charge of information disclosure and informative coverage of the activity of the Society in accordance with requirements of the Legislation and undertakes to guarantee protection and safety of internal information.
146. Administration undertakes to allocate financial and human resources to carry out set aims by the Sole shareholder and the Board of directors. 
147. Administration must create an atmosphere of employees’ interest in efficient work of the Society realizing that results of the work of society on the whole depend on its material state.
148. Tasks, functions, selection criteria of a candidate into the members of administration and the order of activity of Administration with the exception of the Code are established by the internal documents of the Society.
2.1 FOMATION OF THE BOARD OF ADMINISTRATION 
149. Electing for the positions into the Board of administration the Board of directors follows the regulations of internal documents of the Society which state professional demands to candidates for these positions and the procedure of their election. The board of directors can discontinue powers of the members of the Board of administration.
150. The Chairman of the Board of administration suggests the candidates to be elected to the membership of the Board of administration to the Board of directors. The Chairman of administration has a right to suggest a candidate recommended for the election for one and the same vacancy in the Board of administration no more than twice.
151. In case the Board of directors declines the candidate for suggested by the Chairman of the Board of administration for one and the same vacancy in the Board of administration for the second time, the right to suggest a candidate for this position goes to the Chairman of the Board of directors.
152. Candidates for the positions in the Board of administration must have an experience, knowledge and qualification necessary for a proper fulfillment of their obligations, have a position reputation and be acceptable for the most of Directors.
153. Selection and appointment of the members of the Board of administration is carried out on the basis of at most transparent and clear procedures established by the Board of directors.
154. Relationships between the Society and the members of the Board of administration are formed by agreements. The agreements must contain rights, liabilities, responsibilities of the parties and other important terms, as well as obligation of the member s of the Board of administration to observe the regulations of the Code. The board of directors can establish a model agreement with the Chairman and the members of the Board of administration. 
2.2 WORK ORDER OF THE BOARD OF ADMINISTRATION 
155. The Board of administration holds regular meetings. The members of the Board of administration get advance information concerning the agenda of the meeting. The Board of administration holds its meeting in an open ballot. The absentee ballot is permitted in exceptional cases stipulated in the regulations of the Board of administration.
Work order of the Board of administration is regulated by the regulation of the Board of administration.

2.3 REMUNERATION AND WORK APPRECIATION 
156. Remuneration size of the Chairman and the members of the Board of administration is fixed by the Board of directors according to the recommendation of the Remuneration committee taking into account the Sole shareholder’s opinion. 
157. Remuneration of the members of the Board of administration consists of constant and variable parts; the latter depends on key performances of the work of the member of the Board of administration and connected with the level of their qualification and personal contribution into the activity results of the Society.
158. Remuneration policy of the members of the Board of administration must be transparent. The remuneration must stimulate the member of the Board of administration for a high quality of the work.
3. INTERRELATION BETWEEN THE BOARD OF DIRECTORS AND ADMINISTRATION. CORPORATE SECRETARY 
159. Effective corporate management requires an open dialogue between the Board of directors and administration. The order of constant reports (information) of the Chairman of administration and the Board of administration to the Board of directors is established by the internal document of the Society. The Corporate secretary of this organization plays a key role of this process.

160.  The Corporate secretary fulfills his liabilities on the constant basis during a working day. The Corporate secretary has a qualification which provides requirement fulfillment established by the legislation in the sphere of corporate management and by the internal documents of the Society. It provides precise cooperation between the bodies of the Society in accordance with the regulations of Articles and other internal documents of the Society, as well as informs officials of the Society about new tendencies in the corporate management development.
161. The Corporate secretary plays an especial role in preparation and meetings organization of the board of directors and in information and materials preparation for the Sole shareholder, in information disclosure and receipt of the Society as non-observance of these procedures entails the most number of abuse of rights and interests of the Sole shareholder.
162. The Corporate secretary guarantees a proper consideration appeals to the Sole shareholder and arrangement of conflicts connected with abuse of rights of the Sole shareholder by appropriate bodies of the Society. The corporate secretary undertakes to control of timely consideration of such appeals by the bodies of the Society.

163. The Corporate secretary undertakes to provide a normal data flow within the Board of directors, its Committees, between the Board of administration and directors, as well as assist in the process bringing into the position of Directors.
164. The Corporate secretary is in charge of consultation organization for all Directors concerning management matters.
165. Status, functions and obligations of the Corporate secretary are established by the internal document of the Society.

166. The Corporate secretary’s appointment and dismissal belong to the competence of the Board of directors.
ГЛАВА 3. COOPEARTION WITH THE SOLE SHAREHOLDER 
The Sole shareholder has a right to participate in management and receive the profit part of the Society. His rights are regulated by the regulations of Articles and the internal documents of the Society.
1. THE SOLE SHAREHOLDER’S RIGHTS GUARANTEE
167. The Society guarantees realization of the main Sole shareholder’s rights in the established procedure including:
right of shares possession, use and rescission;

right of appeal to the Society with a written request in relation to his activity and receipt of motivated replies within terms established by Articles;

right of participation in the management of the Society and in election of the Board of directors;
right of receipt of a profit part of the Society (dividends);

right of receipt of asset part of the Society in his liquidation.
168. The Society guarantees a possibility of the Sole shareholder’s effective participation in making key decisions of the corporate management.
169. The Society must bring to the Sole shareholder's notice timely and in corpore information about its activity which infringes the Sole shareholder’s interests in the established by Articles, the internal documents of the Society procedure. 
170. The Board of directors and administration substantiates a planned change in the activity of the Society and suggests a definite preservation and protection policy of the Sole shareholder’s rights.
171. The Society provides the Sole shareholder with reliable information concerning its financial and economic activity and its results in accordance with the requirement of the Legislation. As especially regards bargains in the sphere of the share capital (shares) which must be substantiated and transparent for the Sole shareholder as much as possible.
172. The Sole shareholder must be dialogued on the basis of mutual understanding of the purposes. The Board of directors undertakes to guarantee a satisfactory dialogue with the Sole shareholder. The Corporate secretary is in charge of guarantee of such a dialogue.   
173. The Board of directors sets forth those measures which were taken to guarantee Directors’ coming to understanding the Sole shareholder’s opinion in relation of the Society in its annual report.
174. The Sole shareholder has a possibility to get remuneration for abuse of its rights in established by the legislation procedure. 
175. The Sole shareholder has a right to discuss a matter of the main Sole shareholder’s rights observance and the corporate management policy of the Society with representatives of the Society.
176. Officials of the Society must not participate in making decisions concerning matters which have direct or indirect (through third parties) interest. Information about interest presence must be timely brought to the notice of the Chairman of the Board of directors.
177. Information and materials presented to the Sole shareholder must reveal the essence of matters which are to be considered by the Sole shareholder, be systemized in relation to these matters, and provide reply receipt to all the questions and opportunity to make substantial decisions. The order of receipt and acquaintance with these materials must be simple and easy enough. The Corporate secretary guarantees the receipt of requested information to the sole shareholder. 
178. The Sole shareholder can be presented additional data concerning plans, achievements and problems about the activity of the Society, as well as analytical researches and materials of other organizations concerning the activity of the Society.
Information disclosure requirements must not entrusted excessive administrative load or unjustified expenses to the Society.
179. In case of the Sole shareholder’s consideration of the matters concerning election of the members of the Board of directors complete information about candidates for the positions must be presented.
180. The Society must suggest a separate decision of every matter the decision of which is to be made by the Sole shareholder to the Sole shareholder.
181. The Chairman of the Board of directors guarantees the receipt of replies to the Sole shareholder’s questions.
2. THE SOLE SHAREHOLDER’S PROTECTION OF RIGHTS 
182. There is a system of registration of the Sole shareholder’s appeal and effective regulation of corporate conflicts.
183. An independent registering clerk carries on the company register of the Society. Registering clerk’s selection and appointment, who has all technical facilities and irreproachable reputation, allow the Society to guarantee reliable and effective registration of right of ownership for shares and other capital issues of the Society.
3. DIVIDEND POLICY 
184. The Board of directors develops a regulation concerning a dividend policy which defines principles and mechanisms of dividend policy realization of the Society and which must be established by the Sole shareholder. The dividend policy is also revealed on the corporate website of the Society.
185. The dividend policy forms both general tasks of the Society concerning the Sole shareholder’s welfare increase and guarantee of capitalization growth of the Society and concrete, based on normative legal acts, rules of the dividend policy.
186. The dividend policy must regulate the order of net income division and its part determination, which will be spent on dividend payment, the order of dividend size accounting, the order of dividend payment including terms, place and form of their payments. Dividend receipt must not be difficult and burdensome for the Sole shareholder.
187. The dividend policy must establish the order of a minimal part of the net income determination of the Society which is sent on dividend payment.
188. In case of consideration of the dividend payment matter a current state of the Society, its short-range, medium-term and long-term plans must be taken into account.
189. Information about decision making (announcement) concerning dividend payment must be sufficient to form precise understanding of conditions to pay dividends and the order of their payments. Special attention is paid to matters of incomplete and belated dividend payment.
4. BARGAINS WHICH ARE MADE BECAUSE OF INTEREST IN THEM
190. The Society seeks not to make bargains which are made because of interest in them. In case of the existence of such bargains the Society reveals information about them.
5. IMPORTANT CORPORATE EVENTS 
191. Reorganization of the Society, making large bargains by the Society, making changes in Articles and a range of other matters the decision of which is important in essence belong to important corporate events. 
192. In making decisions which can bring into appearance of important corporate events the Board of directors and administration undertake to present substantiation of necessity to carry out the mentioned actions to the Sole shareholder and Persons concerned.
193. The Board of administration develops and follows concerted policy in the sphere of important corporate events of the Society after its establishment by the Board of directors. Special attention is paid to:
Determination of mechanisms and procedures of important corporate events realization;

preliminary approval and appreciation of realized important corporate events;

deep analysis and discussion of important corporate events.
194. The Society guarantees a possibility of the Sole shareholder’s participation in solutions of matters concerning important corporate events.
6. LIQUIDATION OF THE SOCIETY 
195. In case of liquidation of the Society the Board of directors together with the Board of administration present substantiation of necessity to have liquidation of the Society to the Sole shareholder and Persons concerned.
ГЛАВА 4. INFORMATION DISCLOSURE AND TRANSPARENCY 
1. POLICY AND PRACTICE OF INFORMATION DICLOSURE 
196. Information disclosure is extremely important for the activity appreciation of the Society by the Sole shareholder and Persons concerned, as well as for confidence support to the Society.
197. The purpose of information disclosure is a bringing to the notice of all Persons concerned in the amount necessary to make an appropriate decision. The Society regularly publishes informative materials and publications in mass media and on the corporate website of the Society.
198. Informative openness of the Society is based on the internal documents of the Society.
199. The society timely reveals information about all important facts of its activity, particularly, about its financial state, activity plans and results, information about its corporate management practice; it timely publishes a calendar of the corporate events and other important information.
200. The Society timely prepares other important documents, such as prospects of capital issues, quarterly reports, notices about important events.
201. The Society publishes detailed annual report which includes but doesn’t limit:
Purposes of the Society and results of its performance;
Results of financial and operational activity;

Structure of the property of the Society and its subsidiary and dependent organizations with a glance of the legislation requirements;
A chapter about corporate management;
Information about Directors and members of the Board of administration, including their qualification, selection process including about Independent Directors with the criteria list of their independence determination;
Important matters connected with Persons concerned;

Any financial support including guarantees received from the state and any obligations in front of the state and the society taken by the Society;
Any important corporate events.
2. INTERNAL INFORMATION PROTECTION 
202. In information disclosure the Society takes into account that information, which makes up commercial, official and other protected by the legislation secret, must be protected. Terms of access to such information, as well as possibility of its receipt is established by the Society with a glance of balance observance between the openness of the Society and determination not to impair its interests.
203. The Society takes measures to protect confidential information pursuant to the legislation and the internal documents of the Society.
204. The Society develops and applies effective control system of the official and internal information use. The Society determines appropriate procedures, systems and means of control to determine, control and distribute internal information and it takes all necessary actions which guarantee information disclosure not to be false or deluding.
205. The Society informs appropriate personnel both inside and outside the Society about control means in relation to the ability of the Society to disclose information about the Society and guarantees the receipt of sufficient preparation for the use of information disclosure policy by the Directors and appropriate personnel of the Society.
206. The employees of the Society undertake not to disclose internal confidential information during fulfillment of their labour activity. The Society establishes the term of non-disclosure of the above-mentioned information after discontinuance of their labour activity in the Society.
3. FINANCIAL ACCOUNTABILITY. CONTROL SYSTEM OF FINANCIAL AND ECONOMIC ACTIVITY OF THE SOCIETY 
207. The Society prepares financial accountability pursuant to international standards of financial accountability.
208. Financial accountability conduct and audit holding are based on the following principles;
Completeness and reliability;

Independence and absence of bias;

Professionalism and competence. 
209. Annual financial account of the society is accompanied with detailed comments which allow a reader of such an account to interpret data of financial activity results of the Society. Financial information is added with comments and analytical appreciations of the leaders of the Society, as well as an auditor’s conclusion.
210. The Board of directors presents information about the inspection results of financial and economic activity of the Society to the Sole shareholder. Responsibility of the Board of directors for presented reasonable and clear appreciation applies to progress and other reports, reports to control and supervision organs, as well as to information which is subject to obligatory presentation pursuant to the requirement of the Legislation, Articles and the internal documents of the Society.
211. In accordance to the legislation the Directors must describe their responsibility for the preparation of the accountability of the Society in the annual report and financial accountability and such an annual report and financial accountability must contain conclusion of the audit organization about their responsibility for the report.
4. INTERNAL CONTROL AND INTERNAL AUDIT 
212. The competence of the bodies, which are the members of the control system of the financial and economic activity of the Society, in the Society is differentiated depending on its relation to the development, approval, use and appreciation process of the internal control system. .
213. To carry out control of the financial and economic activity of the Society, appreciation in the sphere of internal control, risk management, documentation in the sphere of corporate management and consulting with the purpose of activity improvement of the Society the Internal audit services is formed in the Society. The employees of the Internal audit services cannot be elected into the membership of the Board of directors and administration.
214. Internal audit services are directly subordinated to the Board of directors and reports back to them about its work. Supervision of the Internal audit services is carried out by the Audit committee. Tasks and functions of the Internal audit services, its rights and responsibility is determined by the regulation concerning the Internal audit services which is established by the Board of directors.
215. The Board of directors (together with the Audit committee and the Internal audit services) undertakes to carry out an appreciation of the efficiency system of the internal control of the Society as minimum once a year and report back to the Sole shareholder about such an appreciation holding. Such appreciation covers a complete essential control including financial and operational control, control of observance and efficiency system of risk management. 
216. The Board of directors together with the Audit committee, the Internal audit services and the internal auditors of the Society establish an official and transparent detection order of ways to use the principles of financial accountability and internal control and order of determination of appropriate relationships with internal auditors of the Society. 
217. The Audit committee together with the Internal audit services must study the system of events by means of which the employees of the Society are able to arise matter confidentially in relation to possible discrepancies in financial accountability or other matters.
218. The purpose of the Audit committee together with the Internal audit services is a formation of the events system pursuant to independent study of such matters and taking appropriate measures.
219. The Audit committee appreciates efficiency of the activity of the Internal audit services.
5. EXTERNAL AUDIT
220. With the purpose of independent opinion receipt about the reliability and impartiality of financial accountability the Society has an audit of the annual financial accountability for the past year with involvement of an external auditor (audit organization) pursuant to the requirements of the Legislation.
221. The Audit committee recommends appointments, reappointment and audit organization dismissal to the Board of directors. In case the Board of directors declines recommendation of the Audit committee, the Audit committee can insert it in the annual report or other documents which contain appointment or reappointment recommendations explaining such recommendation, and the Board of directors must specify reasons why it has declined the recommendation.
222. Recommendation of the Audit committee is passed to the Sole shareholder by the Board of directors in order to take it into account in making decision of determination of the audit organization.
223. Replacement of the audit organization is carried out in the Society occasionally as minimum once in five years.
224. The Board of directors is in charge of completeness and reliability of the presented financial information.
ГЛАВА 5. PRINCIPLES AND PRACTICE OF COOPERATION WITH SUBSIDIARY AND DEPENDENT JOINT SOCK SOCIETIES 
225. The Society seeks to balanced development of subsidiary and dependent joint stock societies based on effective mechanisms of the corporate management.
226. With the purpose of its rights realization as a shareholder the Society carries out cooperation with subsidiary and dependent joint stock societies pursuant to the requirements of the Legislation, Articles and the internal documents of the Society, articles of subsidiary and dependent joint stock societies.
227. The main purposes of cooperation of the Society with subsidiary and dependent joint stock societies are:
1) Stable financial development provision, profitability of functioning, investment attraction increase of the Society and its subsidiary and dependent joint stock societies;
2) provision of protection of rights and protected by the law interests of the Sole shareholder and shareholders of the subsidiary and dependent joint stock societies;
3) harmonization of relationships between the shareholders, officials and the employees of the Society and its subsidiary and dependent joint stock societies, taking of system measures of conflicts appearance prevention between them and inside the above-mentioned groups;
4) development and realization of coordinated and effective strategies and investment policy of the Society and its subsidiary and dependent joint stock societies.
228. The main principles of the corporate management and the order of cooperation of the Society with subsidiary and dependent joint stock societies is carried out on the basis of appropriate decisions making by the bodies of the subsidiary and dependent joint stock societies.
229. The process of the corporate management of the subsidiary and dependent joint stock societies is regulated by the following documents:

Articles of Association;

The Code of the corporate management of the Society;

Articles of the subsidiary and dependent joint stock societies;

Other documents referred to the corporate management procedure.
230. As the corporate management practice develops the Society will seek to develop the principles of the corporate management in relation to the subsidiary and dependent joint stock societies.
CHAPTER 6. CONCLUSION
231. The Society will develop and adopt additional internal documents of the Society directed at adaptation and use of the regulations of the Code.
232. The Code becomes effective from the moment of its approval by the Sole shareholder of the Society.
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